 developing a
building a glo

Results:

.

order throughp

Balance sheet: Stro ,
position and quick ratio.

Mini-games: Increase
gccurdcy, speeded up |
and improved efficiency.

Voluntary employee tumover:
Pre-Game: 25%. Now: 5%.

Culture committee: Identified most-
desired cultural traits and w
‘behavioral' mission statem

@ fundraiser and set up a confli
resolution process for staffers.
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